[image: ][image: ]
[image: ] 	

Equality, Diversity, and Inclusion Policy
Introduction
The purpose of this policy is to ensure [Community Group Name] and its members are committed to promoting equality, diversity, and inclusion. 
[Community Group Name] recognises the value of diversity in all its forms, including but not limited to age, disability, gender reassignment, pregnancy and maternity, race, religion or belief, and sex or sexual orientation (the “protected characteristics” under the Equality Act 2010). This policy outlines our commitment to fostering an environment that respects and values the differences among our members, ensuring that everyone feels welcome and included.
Application of the Policy
This policy applies to members, volunteers, staff, and other stakeholders associated with [Community Group Name]. It covers all aspects of [Community Group Name] and its activities, including, but not limited to, meetings, events, communications, and decision-making processes.
[Community Group Name] takes Equality, Diversity, and Inclusion very seriously and will not tolerate acts which breach this policy. It is your responsibility to ensure that your conduct conforms with the expected standards and reflect this policy. 
The Operating Principles 
1. Equality
· We will treat everyone with fairness and impartiality, providing equal opportunities for participation, leadership, and contribution.
· No individual will receive less favourable treatment on grounds of any protected characteristic. 
2. Diversity 
· We celebrate and embrace diversity, recognising the richness it brings to our community. We will actively seek to include individuals with different backgrounds, experiences, and perspectives.
3. Inclusion
· We strive to create an inclusive environment where everyone feels valued and respected. We will challenge and eliminate barriers that may prevent full participation in [Community Group Name]
Forms of Discrimination
Discrimination in any form is prohibited. Discrimination includes but is not limited to:
· Direct and indirect discrimination.
· Harassment or bullying based on protected characteristics. 
· Victimisation.
Discrimination may be direct or indirect and it may occur intentionally or unintentionally. 
· Direct discrimination: When someone is put at a disadvantage for a reason related to one or more of the protected characteristics laid out in the beginning of this policy. E.g. Rejecting someone from volunteering on the grounds of their race because it is considered that they would not fit in the group. 
· Indirect discrimination: When someone is subject to an unfair rule or practice that puts them at a disadvantage because of a protected characteristic. E.g., The group primarily communicates and shares information online. This could indirectly discriminate against individuals who may not have easy access to the internet due to their socioeconomic status, or those with disabilities who face barriers to online participation, for example.
Harassment or bullying can encompass unwanted comments, continuous unjustified criticism, or uninvited physical contact and loud confrontations.
Victimisation would entail individuals being treated unfairly because they took action to uphold their legal rights against discrimination or helped a colleague or group member do the same.
The Equality and Human Rights Commission provides further guidance on eliminating discrimination and inequality.
Action Plan
To implement and uphold our commitment to equality, diversity, and inclusion, [Community Group Name] will:
· Circulate the Equality, Diversity, and Inclusion Policy
· Regularly review our policies and practices to identify and address any potential discriminatory practices.
· Promote and foster awareness for all members to build understanding and appreciation of diversity.
· Encourage diversity in leadership roles and decision-making processes.
· Monitor and analyse the composition of our community to ensure representation from diverse backgrounds, where possible.
Dealing with Complaints 
Any member who believes they have experienced discrimination or witnessed discriminatory behaviour within is encouraged to report it promptly. Complaints will be taken seriously and investigated in a timely and confidential manner. The resolution may involve corrective actions, education, or, in severe cases, disciplinary measures.
We are committed to fostering a sustainability community that reflects the principles of equality, diversity, and inclusion, and we believe that by adhering to this policy, we will create an environment that benefits everyone. 

Disclaimer: This is a template which is to be used as a guide to develop an Equality, Diversity and Inclusion policy. Please modify where necessary.
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